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APPLICATION FOR ANNUAL SAFETY AWARDS for 2011

As last year there are the usual five awards on offer - plus two new awards:

1 Safety Certificate which is based on accident statistics

2 Safety Shield based on your company’s safety plans/programme 

         - Two awards, one for >50 employees and one for <50 employees

3 Chairman’s Shield for European Health and Safety Week activities

4 President’s Shield for innovation in Safety Training

5 Well-being Award for initiatives such as health promotion etc.

6 Health and Safety Employee of the Year for the employee who has contributed the most during 2011 to improve the health and safety culture within their organisation.

7.
Certificate of Merit for Consultants who are on the Occupational Safety & Health Consultants Register (OSHCR)  

N.B. In order to qualify for Awards 2, 3, 4 and 5 you must also apply for Award 1 i.e.  the Safety Certificate.

The adjudicating panel will not audit the information submitted in the application. It is based on the honesty and integrity of the participating organisations. Confidentiality is assured. Large quantities of information such as your annual report, safety policy, other reports, photographs etc are not required. If you engaged in partnership working or supported small organisations etc, brief details would be helpful as would brief details of a business case which led to your safety/health initiatives. 

NB Application can be made electronically. The application is down loadable from www.swanseasafetygroup.co.uk/form2.com  

When filling this form in electronically, please use the boxes below,  which will expand automatically, as you type.  You should aim for not more than two pages of information in each box. Where you append hard copies of information please ensure that each page is referenced, for clarification.

1. Safety Certificate based on accident statistics during 2011 

NB these statistics refer to the twelve-month period over which your organisation normally collects data. 

2009
2010
2011

	Number reportable accidents for employees

(More than three days absence from work)
	
	
	

	Number reportable accidents for non employees on your premises or under your direction, e.g. contractors etc
	
	
	

	Number of employees (full time equivalent)
	
	
	


N.B. In order to qualify for Awards 2, 3, 4  and 5 you must also apply for Award 1 i.e.  the Safety Certificate.

2. Safety Shield based on Safety Programme for 2011

Briefly outline planned safety objectives and initiatives achieved   (e.g. accident reduction, training courses undertaken, reduction in sickness absence etc) indicating the estimated percentage completed:

Attach brief supporting information e.g. innovations in your plans, significant safety achievements for 2011, safety problems tackled, novel risk assessments, employee involvement etc. The key words are novel and innovative:

3.
Chairman’s Award for European Health and Safety Week Events 2011

Attach details of your organisation’s events during European Health and Safety Week in October 2011. Please include the number of people who were involved and details of any response or feedback in a clear, concise and relevant format.

4. President’s Award for Innovation in Safety Training during 2011  

Please submit basic details of your safety training programme etc.  This should essentially target the innovative and non-standard training that your organisation has initiated in direct response to the needs identified within your organisation or from risk assessments of your activities. Include the name, type of course, the accrediting body e.g. IOSH, CITB etc (if applicable), the date(s) and the number of trainees.

Please attach any further basic information in a summary form, keeping your response as brief as possible.

5. Well-being Award for initiatives in 2011

      Please submit details of well-being or occupational health initiatives and policies, including where available, average number of days sickness for 2009, 2010 & 2011.  Give details of pre employment medicals, health surveillance, health and well-being initiatives such as health promotion, healthy eating, motivation and opportunity to exercise, smoking cessation, alcohol consumption reduction, stress management etc.  Details of the programmes implemented and estimated degree of success will suffice.

6. Health and Safety Employee of the Year 2011

When nominating for this award, please consider any or all of the following criteria:

· The nominee provides exceptional health and safety leadership or support to customers, co-workers, the organization and leads by example.

· The nominee develops and encourages good communication, co-operation and is fully engaged in health and safety processes such as risk assessments, inspections, training and participation on safety forums. 

· The nominee consistently identifies hazards and risks and brings these to the attention of managers; demonstrates practical, sensible solutions in resolving health and safety challenges.

· The nominee has appropriately intervened on dangerous conditions or challenged reckless unsafe behavior of colleagues, contractors etc.

This is not an exclusive list; please add extra information that is appropriate.

Nominee:

Reason for nomination:

7. Certificate of Merit for Consultants who are on the Occupational Safety & Health Consultants Register (OSHCR)  
The adjudicating panel is particularly interested in knowing:

· Did you advise your client(s) on how to reduce accident injuries and occupational ill health? What advice did you offer and were injuries and ill health reduced. (If statistics are not yet available what is your estimate)

· Did you carry out audits, identify hazards and advise on improvements on the effectiveness on health and safety management and how to reduce or eliminate hazards. Give brief examples

· Did you advise your client(s) on how to obtain and provide cost effective Health and Safety Training? Give brief examples and in particular if the training was innovative and as a result of identified training needs.

· Were any risks assessments carried out by you and give brief details on how you supported the HSE in their efforts to encourage sensible based risk assessments?

· How did you assist the small business to reduce their costs and how did you encourage partnership working with other organisations to reduce costs and share good practice.    

Full Name of Organization:

Address:

Person making the submission:

Position in Organization

Email address:


Categories applied for: (1/2/3/4/5/6/7)

N.B. In order to qualify for Awards 2, 3, 4 and 5 you must have also applied for Award 1 .

Nature of Organization:

Number of Employees:

The independent adjudicating panel’s decision is final.  Awards will be presented by the HSE at the Annual Dinner Dance and Awards Ceremony on Friday 30th March 2012 at the Village Hotel. Swansea Waterfront Development, Swansea. SA1 8QY. A free place at the Dinner Dance and Awards Ceremony will be offered to each Safety Certificate winner and each Certificate of Merit for Consultants. The Health and Safety Employee of the Year will be offered two free places.
Please submit your entries by Friday 4th February 2012 to:

Derek Winkley, 31 Bryn Avenue, Brynamman, Ammanford, SA18 1BD

or electronically to dlwinkley@btinternet.com                                                                                              

An electronic version of this application will be forwarded to the membership, and is also available from the Swansea Safety Group’s website www.swanseasafetygroup.co.uk/form2.com  



















































